
ALBION LITTLE RIVER FIRE PROTECTION DISTRICT 
BUSINESS MEETING AGENDA 
Wednesday December 9, 2015, 6:15 PM

Albion School, 30400 Albion Ridge Road, Albion Ca. 
1. Board of Directors Meeting
a. Call to order and roll call
2. Closed Session:  Conference with Legal Counsel: Possible litigation 
regarding Measure M, Government Code 54956.9(d)(2)
a. The Public may address the Board regarding Closed Session item 

before adjournment to Closed Session
3. 7:00 PM Reconvene to Open Session
a. Call to order and roll call
b. Closed Session disclosure. Any reportable action taken during the 

session will be reported at this time.
c. Approval of agenda
4. Approval of minutes. Review and correct, if necessary, minutes from 
the Special Meeting of November 7, 2015 and Business Meeting of 
November 11, 2015 
5. Public Comment. The public may address the Board on any matter 
within the Board’s jurisdiction, whether on the agenda or not. For action 
items the public may address the Board at the time the item is presented.
6. Financial Report. Current financial statements for the District will be 
presented.
7. Chief’s Report
8. Subcommittee Reports
a. Compressed Air Foam System on truck 8162
b. Station 811 Building modifications
c. Critical Incident Counseling
d. Friends of ALRFPD Report: VFA Grant award
e. Measure M Appeals 

9. Director’s Discussion. Individual Board members may discuss topics of 
concern to the District.
a. Mendocino County Association of Fire Districts report 
b. Station 813 easement status
c. District phone
d. Strategic Plan grant submission



e. Long term planning for vehicles 8130,8131,8181
f. Strategic planning priorities 
g. Special Annual Evaluation Session: A special meeting of the Board to 

critique Board and Fire Department performances of the past year, 
evaluate the performance of the Chief, and discuss planning strategies 
for the coming calendar year.

h. Other topics of concern
10. Items for Board consideration and possible action.
a. Personnel Bylaws Change: Hiring
b. Adjustment to budget
c. Travel Policy 
d. Approval of payment to Burton’s: Compressed Air Foam System
e. Election of officers. The Board will elect officers for the calendar year 

2016.

Any individual who requires disability related accommodations or 
modifications including auxiliary aids and services in order to participate in 
the Board meeting should contact the Board in writing at P.O. Box 634 
Albion Ca 95410 or contact Board President Chris Skyhawk at 
707-937-4295 as soon as possible before the meeting.
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Changes to By-Laws to reflect duties of Chief re personnel 
December 4, 2015, Scott Roat 
Draft Language v02 
 
 
 
By-Laws 
 
1190 – PERSONNEL 
 
1. EMPLOYMENT 
 
e. It is the responsibility of the Board to appoint the Chief annually. 
 
2. HIRING 
 
e. The Chief and the Board shall review and approve, reject or postpone the 
application. 
 
3. EMPLOYEE STATUS 
 
c. A probationary employee’s employment may be terminated by the Chief or by 
a majority vote of the board without cause. 
 
e. A probationary volunteer firefighter is a probationary employee whose 
employment has been recommended by the chief and approved by a majority 
vote of the Board who when hired …… 
 
g. A regular volunteer firefighter is an employee who has been appointed to the 
position on the recommendation of the Chief and by a majority vote of the Board 
after completing all requirements for probationary firefighters …… 
 
h. A probationary volunteer firefighter applicant will be placed on the active duty 
roster as soon as her/his employment application is accepted by the Chief, 
subject to confirmation by the board of directors. 
 
i. A regular volunteer firefighter must participate …… may be placed on 
probationary firefighter status or may be dismissed from employment by the 
District by the Chief. 
 
j. Any volunteer firefighter must return all equipment at the discretion of the Chief. 
 
k. The Chief shall review all active duty members annually. 
 
l. In the event of an appeal to a dismissal or disciplinary action by the Chief, an 
employee may solicit the Board for an appeal in writing. 
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Operations 
 
Volunteer Firefighter Status 
 
3b. Receive a favorable evaluation by the Chief and the board. 
 
Duties of Officers 
 
1. Chief 
 
i. Determine and apply all criteria regarding personnel, making decisions that 
include hiring, firing, and status change. 
 
j. The Chief shall review all active duty members annually. 
 
 
 
Personnel 
 
Disciplinary Action 
 
If a volunteer firefighter disagrees with the disciplinary action of the Chief or any 
change in status, that member may approach the Board in writing through a 
formal Appeal process.  The Appeal must be made in writing and detail the 
reasons for disagreement with the decision of the Chief.  The Appeal must also 
state whether the firefighter would like to have the Appeal heard publicly or 
privately. 
 
The Board will review all material presented and conduct a meeting, wherein they 
will: listen to Appellant state their position, may ask questions of the Appellant, 
the Chief, and other members.  At which time the Board will decide the outcome 
of the Appeal using the standard voting process.  
 
















